INTERGOVERNMENTAL CONFERENCE ON THE
ACCESSION OF ICELAND TO THE EUROPEAN UNION

NEGOTIATING POSITION OF ICELAND
Chapter 19
Social Policy and Employment

Summary of the negotiating position

1. Chapter 19 on Social Policy and Employment is ceddoy the EEA Agreement.
Iceland implements and applies EEA relevant acander this chapter on an ongoing
basis.

2. Iceland accepts thecquis communautaireith respect to Chapter 19 as of 16 March
2011 Iceland will have implemented any outstandinguéggas of that date, under
this chapter by the date of accession.

3. Iceland has the legislative and infrastructure &amrk necessary to continue
implementing the acquis in this chapter.

4. Iceland emphasizes the importance of a developsigmsyof industrial relations and
tripartite dialogue, and the right of the sociaktpars to negotiate and conclude
collective agreements.

5. Furthermore, Iceland emphasizes the importancensireng that labour market rules
are designed to prevent social dumping and enceufagh standards of social
protection by applying appropriate measures aimeuaaecting domestic and posted
workers’ rights and maintaining high standardshia workplace.

6. Iceland does not request special arrangementsgal@vos or transitional periods
under this chapter.

EEA Agreement

Iceland has been a party to the agreement on thep&an Economic Area (EEA) since its
entry into force in 1994. As a result, Iceland pasticipated in the single market for more
than 17 years and implemented all relevant EU s with respect to the four freedoms,
as well as in other important areas such as rdsead development, education, social policy,
the environment, consumer protection, tourism antiee. The EFTA Surveillance Authority
(ESA) regularly monitors Iceland’s performance untee EEA Agreement and publishes
information about Iceland’s implementation recomsdice yearly in an internal market
scoreboard.

In those chapters covered by the EEA, Iceland hak lis legislative framework and
institutional framework to comply with and implentealevant EU legislation. Chapter 19 on
Social Policy and Employment is covered by the Effkeement.

! Date of bilateral screening meeting



General Statement

Iceland is a strong proponent of the Nordic satiatlel and has built a welfare system on the
premise of fairness, equality and social cohesidrw Iceland 2020 policy statement lays out
the government’s social objectives for maintainindynamic society founded on welfare,
knowledge and sustainability. Iceland emphasizesiriportance of a developed system of
industrial relations and a well-established tripartiialogue. That includes the right of the
social partners to negotiate and conclude colleaiyreements, the right of the social partners
to be consulted and participate in decision makbmglabour market and other related
economic and social issues, and fundamental rigiater as the right to strike and to take
industrial action. Furthermore, Iceland emphasittes importance of ensuring that labour
market rules are designed to prevent social dumantyencourage high standards of social
protection by applying appropriate measures aimedratecting domestic and posted
workers’ rights and maintaining high standardshieworkplace. Such measures may include,
inter alia, an effective system for general appica of collective agreements, and
introduction of joint responsibility and liabilitipr contractors and sub-contractors in order to
ensure enforcement of workers’ rights.

Iceland is highly aligned with the EU acquis in firdd of social policy, yet there are still

significant challenges that need to be addresseth Im the short and long term. The
underlying challenges stem foremost from beingraote island with a small and sparsely
located population. It is comparatively expensigeptrovide basic social services and to
sustain a social welfare system given these straictonditions. The economic crisis of 2008
compounded some of these structural weaknessegllas introducing others such as long
term-unemployment. The major challenges in meetiogland’s social objectives are

addressed in the Iceland 2020 statement policyvatidbe highlighted under the relevant

areas below.

L egidlative Framework

The legislative framework is in place to continoglementing the acquia this chapter. The
acquis on social policy and employment is mostlyeted by Annex XVIII of the EEA
Agreement.

Labour Law

The basic principles of thacquisrelated to labour market access are fully covengdhl
EEA Agreement and are transposed into the Iceldadal order on an ongoing basis.

Iceland has developed its labour legislation i kaith the requirements of the acquis. The
labour market is organised and managed mainly girawollective agreements between the
social partners, which play a major role in Icefanddustrial relations system. The following
highlights the key EU legislation in the field atie implementing legislation in Iceland:

Working time
* The Working Time Directive 2003/88/EC (generaljrensposed by Act No. 46/1980

on the working environment, health and safety imkptaces, as amended, the holiday
allowance Act No. 30/1987, with subsequent amendsnehe Act on Seamen, No.
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35/1985, with subsequent amendments, Regulatio®R&/2004 on the hours of work
and rest periods of crews serving on board Icetafislhing ships and Regulation No.
136/1995 on driving time and rest periods for disyavith subsequent amendments.

Directive 1999/63/EC (seafarers) is transposechbyAct No. 35/1985 on seamen, as
amended, Act No. 76/2001 on crews serving on béas@dndic passenger ships and
cargo ships and Regulation No. 680/2004 on the mgrkours and rest periods of
crews serving on board Icelandic passenger shighgreanchant ships.

Directive 2000/79/EC (civil aviation) is transposeg Regulation No. 1043/2008 on
flight and duty time limitations and rest requirerse

Directive 2005/47/EC (railways) does not applydeléand due to the fact that there is
no railway sector and a geographical impossibitday cross-border traffic on the
island.

Working conditions other than working time

Directive 94/33/EC (young people) is transposedibyNo. 46/1980 on the working
environment, health and safety in workplaces, asmal®d, and Regulation No.
426/1999 on work of young people.

Directive 91/533/EEC (written statement) is implensel by means of collective
agreements between social partnefsArticle 1 of the Act No. 55/1980, on Workers’
Wages and Terms of Employment and Obligatory Insteaf Pension Rights. These
collective agreements have also been publishedha@nBtseries of the Government
Gazette,cf. Notification No. 503/1997 on the entry into forcé @ouncil Directive
91/533/EEC on an employer’s obligation to inform pdmyees of the conditions
applicable to the contract or employment relatigmsh

Directive 1999/70/EC (fixed-term work) is transpddey the Act No. 139/2003 on
employees in fixed-term work, as amended, and Aat RD/1996 on Government
Employees, as amended.

Directive 97/81/EC (part-time work) is implementég the Act No. 10/2004 on
employees in part-time work, as amended, and thiec@ive Agreement between the
Confederation of Icelandic Employers and the lodil@rConfederation of Labour on
part-time work.

Directive 96/71/EC (posting of workers) is trangpibdy Act No. 45/2007 on the
rights and obligations of foreign undertakings thast workers temporarily in Iceland
and on their workers’ terms and condition of empieynt. The legislation is currently
being reviewed following an EFTA Court decision $€aE-12/10 — EFTA
Surveillance Authority v The Republic of Icelandyhich found Iceland to be in
breach of certain requirements of the Directive.

Directive 2008/94/EC (employer insolvency) is tiaosed by the Wage Guarantee
Fund Act No. 88/2003, with subsequent amendments.



» Directive 91/383/EEC (health and safety in fixedhrteand temporary employment) is
transposed by Act No. 46/1986h the working environment, health and safety in
workplaces, as amendednd Regulation No. 433/1997 on improving the safatyd
health at work of workers with a fixed-duration doyment relationship or a
temporary employment relationship.

» Directive 2008/104/EC (temporary agency work) has yet been transposed but
Iceland will do so in good time before the date amicession. This will require
amending the current legislation on temporary agemork, Act No. 139/2005, in
order to bring it into line with the Directive.

Information and Consultation

» Directive 98/59/EC (collective redundancies) isnfjgosed by Act No. 63/2000 on
collective redundancies.

» Directive 2001/23/EC (transfer of undertakingsjresposed by Act No. 72/2002 on
the rights of employees during transfer of undenigd with subsequent amendments.

» Directive 94/45/EC (European Works Council) is sjposed by Act No. 64/1999 on
European Works Councils. The recast Directive 2B8/C has not been transposed
but Iceland will do so in good time before the dataccession.

» Directive 2002/14/EC (framework for informing andnsulting employees) is
transposed by the Act No. 151/2006 on informing emiasulting employees.

* The directives on employees’ involvement 2001/86/@tiropean company) and
2003/72/EC (European co-operative society) arespased by acts 27/2004 and
92/2006, respectively.

Health and safety at work

The basic principles of thecquisrelated to health and safety at work are fully cedeby the
EEA Agreement and are transposed into the Iceldedal order on an ongoing basis.

The employers in Iceland have overall responsybftir health and safety in the workplace
and particular emphasis is placed on informaticarisly and consultation with employees.
Employers are obligated to draw up a written progre of safety and health in the
workplace and to ensure that employees get infoomand training to minimize risk in their
work. The programme includes a risk assessmentspadial risk assessment, along with a
health protection schedule and schedule of prexentieasures.

Public authorities in Iceland have also developedigines and strategies for health and
safety in the workplace in close cooperation whi# $ocial partners. On land, authorities have
developed a four-year strategy (2009-2012) fortheahd safety which identifies key goals
such as preventing work related accidents and skseancreasing awareness and elaborating
uniform work practices. At sea, a long term programon the safety of seafarers has also
been developed to achieve the highest safety lgaadsible on board Icelandic ships. As a
result of stricter rules, fatal accidents at seaehaeen reduced markedly in Iceland over the
past decades; a milestone was reached in 2008 nehfatalities were reported at sea.



The main Icelandic legislation on health and sadtyvork on land is Act No. 46/1980 on
working environment, health and safety in workptaaeith subsequent amendments. The Act
is the legal basis for transposing the framewone€&ive 89/391/EEC on health and safety at
work. Icelandic legislation provides for specifiets of rules and regulations to implement
health and safety acquis concerning activities@amut on land, at sea or in the air.

Land: Regulation No. 920/2006 on the organisatiodh ismplementation of health and
safety at workplaces and Regulation No. 553/2004henprotection of workers from
the risk related to chemical agents at work.

Sea: Regulation No. 200/2007 on measures to impvogapational safety and health
of seamen on board vessels.

Air. Regulation No. 680/1999 on measures to advangeovements in safety and
health of crew members.

The following highlights other key EU legislatiom ithe field and the implementing
legislation in Iceland:

Directive 89/654/EEC (workplaces) is transposedilegulation No. 581/1995 on the
housing of workplaces, Regulation No. 200/2007 oreasures to improve
occupational safety and health of seamen on boassels and Regulation No.
680/1999 on measures to advance improvementsetysaid health of crew members
Directive 2009/104/EEC (work equipment) is trangmbby Regulation No. 367/2006
on work equipment and regulations 200/2007 and1G8%

Directive 89/656/EEC (personal protective equipmasttransposed by Rule No.
497/1994 on the use of personal protective equipraed regulations 200/2007 and
680/1999

Directive 90/2698/EEC (manual handling of loads) tiansposed by Rule No.
499/1994 on safety and health when handling loamk ragulations 200/2007 and
680/1999

Directive 90/270/EEC (display screen equipmentjaasposed by Rule No. 498/1994
on work with display screen equipment and reguteti®00/2007 and 680/1999
Directive 92/57/EEC (construction sites) is trarsgub by Rule No. 547/1996 on
Working Environment, Health and Safety on ConstamcSites and Other Temporary
Construction Sites, with subsequent amendments

Directive 92/58/EEC (safety and health signs) ams$posed by Rule No. 707/1995 on
occupational safety and health signs in workplaaed regulations 200/2007 and
680/1999

Directive 93/103/EEC (fishing vessels) is transplobg Regulation No. 122/2004 on
the safety of fishing vessels of 15 metres in Iermgterall and over, with subsequent
amendments

Directive 92/29/EEC (medical treatment on board seky is transposed by
Regulation No. 365/1998 on health services, medsciand medical equipment on
board Icelandic vessels

The directives on mineral extracting industries/9QQ2EEC and 92/104/EEC) are
transposed by Rule No. 553/1996 on safety meagetasng to the extraction of
minerals by means of drilling, Rule No. 552/1996safiety measures relating to the
extraction of minerals, with subsequent amendmentd, regulations 200/2007 and
680/1999

Directive 1999/92/EC (explosive atmosphere) is dpmsed by Regulation No.
349/2004 on explosive atmosphere at workplaces



» Directive 2004/37/EC (carcinogens and mutagengpaissposed by Rule No. 98/2002
on the protection of workers from the risks relatedexposure to carcinogens and
mutagens at work, Regulation No. 390/2009 on exgobunit values and regulations
200/2007 and 680/1999

» Directive 2009/148/EC (asbestos) has not yet bekyimplemented but Iceland will
do so in good time before the date of accessioguRRgon No. 430/2007, prohibiting
the use of asbestos in workplaces, transposed thige83/477/EEC, as amended by
Directives 91/382/EEC and 2003/18/EEC, on the ptaie of workers from the risks
related to exposure of asbestos at work.

» Directive 98/24/EC (chemical agents) is transpdsgddRegulation No. 553/2004 on
the protection of the health and safety of worldeosn the risks related to chemical
agents at work, Regulation No. 390/2009 on expos$iorg values and regulations
200/2007 and 680/1999

* The directives on physical agents (2003/10/EC no#02/44/EC vibration and
2006/26/EC optical radiation) are transposed byuReign No. 921/2006 (noise),
Regulation No. 922/2006 (vibrations) and Regulatiblo. 165/2011 (optical
radiation), along with regulations 200/2007 and/&809

» Directive 2000/54/EC (biological agents at work}rensposed by Rule No. 764/2001
on the protection of the health and safety of wwkEfom the risks related to
biological agents at work and regulations 200/280d 680/1999

Social Dialogue

The Icelandic labour market system has developedlose cooperation with the social
partners, based mainly on collective agreements. @dsic legislation in Iceland on social
dialogue within the labour market is the Trade Wsicand Industrial Disputes Act No.
80/1938. The Act confirms the trade unions’ role asegotiating party in collective
bargaining with the employers. Article 74 of thelendic Constitution states that anyone who
wishes can establish a trade union without applyamgoermission from the government. In
Iceland, over 80 percent of employees are memidetrmae unions. If disputes come up in
collective bargaining between social partners itpssible to refer them to a special
Mediation and Conciliation Officer.

According to Article 1 of the Act No 55/1980, on VKers’ Wages and Terms of Employment
and Obligatory Insurance of Pension Rights, the esagnd other working terms agreed
between the social partners shall be considerednmaim terms for all employees in the

relevant occupation within the area covered by dbkective agreements. Contracts made
between individual employees and employers on pavoeking terms than those specified in

the general collective agreements shall be void.

Article 2 of the same Act furthermore stipulateatthgreements made between the social
partners regarding the handling of disputes, ashether the wages and terms of employees
on the Icelandic labour market conform with thevsmns of legislation and collective
agreements, shall have the same general validitgeiiscollective agreements on wages and
other terms of service under Art. 1 of Act No 58Q9with the limitations stated in the
agreements.



Employment policy

The main legislation on employment policy in Icalas Act No. 55/2006 on labour market
measures and Act No. 54/2006 on unemployment insara

In 2008 the unemployment levels in Iceland roseclduiin the aftermath of the financial
crisis. The government enacted targeted labour ebankeasures to address short term needs
and to mitigate the impact of longer term unemplegin a situation which has rarely
occurred in Iceland in the past decades. Partictbasideration has been given to those
groups that risk long-term unemployment, such asngoand low skilled people. The
unemployment rate has subsided somewhat over tbe year and measured at 6.7% in
September 2011 from 7.8% in the beginning of thar.yelowever, the current rate remains
well above the long term average.

The Prime Minister's Office has appointed a comeeittwith representatives from the

Ministries including the Directorate of Labour atite social partners to prepare a national
strategy for employment. The task of this commitiego draft an overall employment

strategy in line with the EU guidelines on this taatlt is expected that the committee will

submit its proposal to the Prime Minister and theister of Welfare in March 2012.

In order to combat the problem of undeclared waihich is estimated at around 5-8% of the
total tax revenue in Iceland and 12% in small amdlionm size companies according to new
estimates, and thus ensure that working conditaresin line with relevant legislation and
collective agreements, an agreement has been dtgutke social partners. The Agreement,
which is based on Act No. 42/2010 on workplace @tsipn, makes it mandatory for
employers and employees to carry workplace ID camdsertain sectors. This allows
inspectors to verify employment, that wages anckrotionditions at work are according to
collective agreements and labour law and prevenfrtaud. Various other measures are also
being taken by the relevant authorities to addrgsdeclared work and inter-institutional
cooperation is being strengthened.

The Iceland 2020 policy statement, which is meanguide policy planning within the
government over the next years, identifies a nurob&ey challenges related to employment
policy and measures necessary to address them:

- Unemployment: Unemployment soared in the wake ef fthancial collapse in 2008,
particularly among the young and less educatedngiterm unemployment is also a
growing challenge, as well as difficulties relatedpeople living on benefits for long
periods of time. This cannot be prevented withaujéted measures and major efforts to
guarantee a broad range of study and continuingagdu opportunities, as well as
flexibility and security on the labour market. st ¢rucial to ensure that these groups are
given access to schooling or other forms of edanattontinuing education and support
to prevent long-term unemployment from taking holthe policy statement sets out
objectives aimed at reducing the unemploymenttmatess than 3% by 2020 as well as to
reduce the percentage of Icelanders aged from 2@xf¥but any formal secondary
education from 30% to 10% with emphasis put on tional education and job-training.
In addition, a project with the aim to increase éffiiciency of the adult education system
for unqualified workers to improve their employatlyilhas been approved as part of the
IPA National Programme 2011. The government in eoajon with the social partners
has also launched special programmes aimed atirtgckbng-term unemployment,
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unemployment among young people and less educa&epleg This include¥ outh to
Actionfor persons 16-30 years old apr@R (Knowledge and experience) for persons 30
years and older, along with other programmes aimtedducation Nam er vinnandi
vegup and at work Til vinnu).

- Regional disparities: In 2011 the number of inhatis was 320.000 and the average
population density was 3 persons pr. km2 — makoejahd by far the most sparsely
populated country in Europe. In addition to the o&eness of Iceland, regional disparities
exist in areas that can be termed as remote ardtado— severely limiting the
employment opportunities and economic activitiempared to the capital area and its
surroundings. Special consideration must be giedhis fact as it increases the effect of
Iceland’s remoteness from mainland Europe. In otdaneet the objectives of Iceland
2020, the government intends, in its formulationrefional policy, to guarantee that
these regions will be ensured adequate resourcgsraimote social and economic
development and diversification of activities. Then is to maintain viable living
conditions and improve job opportunities in allag®f Iceland.

- Economic and employment diversity: The export afhfiand processed aluminium
account for over 70% of total export revenues.dedlis therefore dependent on very few
products. Efforts are needed to create a broadsis bar external revenue earnings
necessary for a small economy heavily dependerfoign trade. It is estimated that
Iceland will need to create new 20,000 jobs byyibar 2020. These jobs will need to be
created mostly outside of the traditional expoduistries.

The European Social fund

The main objectives and priorities of Iceland’siabpolicy (employment, education, social
inclusion and protection), which are set out in libeland 2020 policy statement, reflect the
priorities of the European Social Fund.

Through the EEA Agreement, Iceland implements Ebdéad projects such as the Adult
Education Fund, Lifelong Learning Centres, the Edion and Training Service Centre, along
with various projects and labour market measurés. Scope of Icelandic legislation already
covers a large area of ESF relevant priorities@ret 20 staff work directly in promoting EU
programmes in Iceland under various institutions.

Iceland will finalise the necessary programmingrder to participate fully in the European
Social Fund by the date of accession.

Social inclusion

Iceland has established a welfare system based Mar@dic welfare model approach. The
system places high priority on social inclusion thee vulnerable in the society. According to
the European Union Statistics on Income and Liv@mpditions (EU SILC), Iceland had one
of the lowest at risk-of-poverty rates in Europe,10.2%, in 2009. The Minister of Welfare
established a steering committee in 2010 calledNedfare Watch to monitor financial and
social consequences of the economic situationalame after the financial collapse in 2008,
as well as to propose measures to help househofagncial difficulties.



Iceland continues to take measures to protect th&t nulnerable group of the society and
participated in the 201&uropean Year for Combating Poverty and Social Esioh by
funding 21 projects.

Iceland has developed a policy for disability seegi based on the notion that people with
disabilities should be guaranteed the necessargosupo enable them to enjoy a full and
independent life on their own merit. Iceland sidnike United Nations Convention on the
Rights of Persons with Disabilities in 2007. Rattion of the UN Convention is foreseen in
2012. The Minister of Welfare will submit to therPament a proposal on an action plan on
affairs of people with disabilities by the end loétyear 2011.

Institutional care for disabled people is beingg@thout in favour of providing independent
living assistance. Pilot projects for implementiRgrsonal Assistance Services (PAS) for
people with disabilities in a systematic and effectway, and with a professional and
financial evaluation, will be done before the eridne year 2014. The goal is to utilise PAS
as the main way of providing services to peopldwisabilities.

New legislation adopted in December 2010 delegategonsibility for matters concerning
people with disabilities from the national level tioe municipalities. Decisions taken by
municipalities can be appealed and formal commaicén be sent to the Complaints
Committee on Social Services and Housing. A rutingn the Committee is binding.

The Iceland 2020 policy statement identifies peaytlé disabilities as a challenge along with
measures necessary to address them. The numbegoptepliving with disabilities has
increased over the past years. There are manyn®deo this trend including the rising
average age of the population, altered social pettex rise in the diagnosis of mental illness
and increased strain on the labour market. Theranisacute need for more part-time
employment tailored to the skills of people withpaired working abilities, as well as more
flexibility in the labour market and understandiammongst employers. There is a need to
increase resources, training and guidance andrisotidate and optimise existing services.
Above all, people have to be kept active. The paditatement sets out objectives to reduce
the percentage of people receiving disability pemsiaged from 18-66 from 7,3% of the
population to 5.7% by 2020.

In order to achieve these goals, the governmenttandocial partners have reached a general
understanding on the importance of establishingstematic vocational rehabilitation process
in order to promote participation and activity ¢rve tabour market. The premature departure
of employees from the labour market needs to beced systematically by taking action
before employees leave their jobs, e.g. with adtealth protection programmes in the work
place, including prevention. It is important thae tlabour market as a whole participates in
this process, along with the government and penfsinds. The social partners have already
established a special fund, the Icelandic Rehabdm Fund, which oversees vocational
rehabilitation for individuals that have been agtion the labour market. A consultation
committee consisting of members from the labourkeiaand the government is working on
introducing new proposals on the structure anddioation of vocational rehabilitation issues
in Iceland. The consultation committee is scheditedonclude its work in the beginning of
2012.



Social protection

Iceland fulfils the EU common objectives for pemsphealth care and health equality in the
field of social protection.

Iceland has a three pillar pension system. Theleesie based social security pension scheme
is regulated by the Act on Social Security No 100/2 The supplementary employment
pension scheme is regulated by the Act on Mandagamysion Insurance and Activities of
Pension Funds No 129/1997 and the statutes ofiedittiidual pension fund.

The different pillars have different roles in sagiand differing effects on the distribution of
living standards. The social security equalizesititceme distribution with its minimum flat-
rate and universal income-tested benefits. It igreht importance for alleviating poverty. The
second pillar aims to replace the income distrdoutin the labour market proportionally,
without any roof. It does not significantly equalithe income distribution, but it has been
gradually more important for raising the livingrstiard of pensioners by adding to the modest
income provided by social security. The individaatounts are voluntary and have as yet an
incomplete coverage. The first two pillars are thain building blocks of the Icelandic
pension system.

The Icelandic government prepares a medium terirmat& of social protection expenditure

in the annual national budget. Social securitydeldnd is financed by the State Treasury.
Individuals do not pay special premiums for the&icial security; the main financing sources
come from taxes, state subsidies and social sgcooibtributions/pay-roll taxes paid by

employers and collected through taxes.

Iceland offers universal health care and the health system is largely financed by the state.
A considerable portion of government spending iscated to health care services, or 100
billion ISK (21% of the national budget) in 2011hd financial crisis and accompanying

austerity measures have put a heavy burden on é¢hithhcare sector, which is already

comparatively expensive to finance taking accoudrdame of the structural and geographic

challenges outlined above. The health care systasim place progressive measures to
account for vulnerable or at risk groups in socidépr instance, Iceland provides free

preventive health care for pregnant women and wmléh schools. Hospital stays are free of
charge as well as GP consultation for children geurthan 18 years old. Rebate cards are
provided for people who have to seek medical Gpsgialists and hospital above a certain
limit per calendar year. The ceiling is lower fogrpons aged 67-69, old age pensioners,
disabled people and children with a single parent.

The Iceland 2020 policy statement identifies imgments in the well-being and sound
mental health of its citizens as a priority. Therotion of health and preventive measures
that contribute to improving public health will einforced, with a special emphasis on
alcohol and drug abuse prevention, nutrition, e@ger@and sexual and mental health. The
policy statement sets out objectives to improvd-eing and sound mental health so that the
average measurements on the WHO-5 well-being indeg from 26,6 in 2009 to 28 in 2020.

10



Anti- discrimination

All persons, according to Article 65 of the Consgiiin of Iceland, should be equal before the
law and enjoy human rights regardless to sex,iogljgopinion, race, national origin, colour,
financial status or parentage.

A special committee was established in 2008 to é@xanthe provisions of the anti-
discrimination directives (2000/43/EC and 2000/Tykinder the Ministry of Social Affairs
and Social Security (since merged into the MinistfyWelfare). Projects with relevant
stakeholders have been launched with the aim &fepteng an impact assessment of the two
anti-discrimination directives and implement thapiple of equal treatment between persons
irrespective of racial or ethnic origin. The preggéon of aligning Icelandic legislation with
the acquis on anti-discrimination is on-going andland will implement both directives in
good time before the date of accession.

Equal opportunities

Iceland fares relatively well in terms of its equights position in the world. The World
Economic Forum Global Gender Gap report 2011, wingasures the size of the gender
inequality gap in areas such as economic partiopaeducational level, health and political
empowerment, concludes that Iceland has the smhaigsbetween men and women among
the 134 countries sampled. However, more needsetddme. Significant efforts are still
underway to incorporate gender mainstreaming intvegiment policy making and
employment creation measures, with the aim of aamgefull equality between men and
women.

The Iceland 2020 policy statement sets forth theatives to achieve greater equality in
Iceland by lowering the Gini coefficient for dis@dse income to around 23 by 2020, and to
narrow the gender gap in order to bring the Glébahder Gap Index close to 0.9 by 2020.

Act No. 10/2008 on equal status and equal rightsviamen and men ensures that employers
are meant to prevent discrimination on grounds exfdgr. This includes sectors related to
work, including on pay, vocational training, rectiation of work and family life and
education. The Act transposes Directive 2006/540BCGhe principle of equal opportunities
and on equal treatment of men and women in matfe¥mployment and occupation.

The main Icelandic legislation on maternity/patgriieave is Act No. 95/2000, which

transposes Directive 96/34/EC on the framework egent on parental leave. The Act
ensures maternity leave for three months and pateteave for three months, non-

transferable, and an additional three months wiieh parents can divide between them.
During the leave parents who have been active enldbour market receive a certain
proportion of their salary up to a certain ceilifdnis applies both to people working in the
private sector, the public sector as well as tedhthat are self—-employed.

The Ministry of Welfare is working on a proposat Bonew Act that will implement Directive
2004/113/EC. Iceland will implement the Directiviegood time before the date of accession.

Directive 79/7 on the progressive implementationhef principle of equal treatment for men

and women in matters of social security is tranegas Iceland by Act No. 117/1993 on
social security. The principle of equality (cf. iste 11) of the Administrative Procedures Act
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No. 37/1993, with subsequent amendments, applied ttecisions taken on the basis of the
Social Security Act No. 100/2007, with subsequaneadments. According to Article 11,
para. 2, of Act 37/1993, it is prohibited to dissimate against persons on the basis of gender,
race, colour, national origin, religion, politicakliefs, social status, birth or other similar
reasons. As such, it is not considered necessdrgve specific provisions on gender equality
in the Act on Social Security as the requiremehts® Directive have already been met.

I nstitutional Framewor k

The institutional capacity and structure are ircpleo continue implementing the acquigler
this chapter.

Labour law

The Ministry for Welfare is responsible for labdaw in Iceland. The Department of Social
and Labour Market Affairs in the Ministry has afttaf 11 persons. Regular consultation
meetings are held between the Minister of Welfar@ social partners and the social partners
have representatives in most state councils anddba@mncerned with labour market affairs,
including the board of the Directorate of Laboume board of the Unemployment Insurance
Fund, the board of the Wage Guarantee Fund andodlaed of the Administration of
Occupational Safety and Health.

The Directorate of Labour is responsible for impderting labour market measures in Iceland.
The Directorate, which is an agency under the Mipnisf Welfare, implements acts and

provisions that apply to the labour market. Thisludes labour exchange services, the
management of the Unemployment Insurance Fund sswing work permits to persons

outside of the EEA. It is also responsible for mifation and data gathering on the
employment situation, unemployment and employmeosggects. The Directorate of Labour
operates service centres around the country antbgsnp29 persons.

Health and safety at work

The Administration of Occupational Safety and Headt an institution working on behalf of
the Minister of Welfare on occupational health asafety issues. The Institution is
responsible for building preventive measures andltineprotection in workplaces and
monitoring market surveillance regarding machineguipment and devices covered under
the Act on Working Environment, Health and SafetyWorkplaces. It is also responsible for
monitoring and ensuring that employers provide aume working environment, health
protection and adequate safety levels for theirkexs. There are 72 employees working
within the Administration of Occupational Safetydadealth, thereof 37 inspectors employed
by the Administration of Occupational Safety andalie

The board of the Administration of Occupational éhafand Health is appointed by the
Minister of Welfare for four years at a time. Thaeabd shall be responsible to the Minister for
the formation of professional policy at the Admtragion of Occupational Safety and Health,
and shall act in an advisory role on matters nedpto improved working conditions and
safety and health in workplaces.
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The Icelandic Civil Aviation Administration and thieelandic Maritime Administration,
working under the responsibility of Ministry of krior, are responsible for monitoring and
enforcing legislation on health and safety relatmgir and sea.

Social dialogue

There is a strong tradition for tripartite dialogbetween the government and the social
partners on labour market issues and other relatedomic and social issues. The social
partners agree on wages and terms in free coleebvgaining without interference from the
State.

The largest trade union confederation is the laita@onfederation of Labour with 51 trade

unions, 5 industrial federations and about 100,80ve members. Other large trade union
confederations are the Federation of State and &ali Employees and Association of

Academics. The union density in Iceland is over 86%r employers, the Confederation of
Icelandic Employers is an organization for Icelandiusinesses and is responsible for
negotiating collective agreements with trade uniams wages and working conditions,

including pay, working time and annual leave. Thenfederation and its member

associations include about 2,000 businesses.

The social partners take active part in the sali@bgue at European level as members of the
European Trade Union Confederation (ETUC) and BassBurope. They also are engaged in
dialogue and cooperation with European Economic &ocial Committee (EESC) through
the EEA Consultative Committee.

The social partners can refer disputes in collechigrgaining to an impartial State Mediator,
which is appointed by the Minister of Welfare ants $or five years at a time. The State
Mediator is required to report to the Minister oklfére at least once a year on the status of
his/her work.

Employment policy

The Ministry of Welfare and the Directorate of Lab@re responsible for implementing EU
legislation on labour market issues, including esgpient policy. This includes policy
making, preparing legislation and issuing regulaiogeneral supervision of administrative
bodies and implementing the legislation in theskl§.

European Social Fund

The institutional structures for implementing andnaging the European Social Fund will be
addressed in Chapter 22 on Regional Development.

Social inclusion
The Ministry of Welfare is responsible for issuegarding people with disabilities. The
responsibility for organising and administeringvsezs for people with disabilities, including

the quality of services and costs entailed thensas delegated to the municipalities as of 1
January 2011.
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Social protection

The Ministry of Welfare is responsible for mattefated to social protection, along with the
national old-age and invalidity pension schemetessmcial assistance, the unemployment
benefits scheme, the maternity/paternity cash litsregfheme, and general social assistance.

The Ministry is also responsible for health inswegnboth healthcare benefits in kind and in
cash and also employment injury insurance. Therakeatiministrative body for the national
old-age and invalidity pension scheme is the Sodrdurance Administration. The
administrative body for the maternity/paternity ltasenefits scheme, adoption grants and
unemployment benefits is the Directorate of Lab&arcial assistance in Iceland is both under
state social assistance and social assistancedptbwy each municipality. The central
administrative body for the health insurance isltdetandic Health Insurance.

The Ministry of Finance is responsible for familgnefit schemes and the supplementary
employment pension schemes in Iceland. The admatiigt body responsible for the general
family benefits scheme is the Directorate of In&Revenue.

Anti-discrimination

The Ministry of Welfare is responsible for equalihatters in general, while the Ministry of
Education, Science and Culture is responsible fati-discrimination in the Icelandic
educational system. The Ministry of Welfare will e competent authority for
implementing anti-discrimination provisions accowgli to draft legislation which will
transpose the EU directives on anti-discrimination.

Equal opportunities

The Ministry of Welfare and the Centre for Gendquélity are responsible for implementing
equal opportunity measures in Iceland.

The Centre for Gender Equality was established0@02and is a national bureau under the
Ministry of Welfare. It is responsible for admirgsing matters relating to the equal status and
equal rights of women and men. Individuals, busiess institutions and organizations can
seek assistance from a special complaints commftteey believe that the Gender Equality

Act has been violated. Each Ministry in Icelandaguired to appoint an expert in matters
relating to gender equality in order to establisitear policy in gender equality.

The Ministry of Welfare has a staff of 95 employe&®% of which are women.
Acceptance of the acquis
Iceland accepts the@cquis communautaire Chapter 19 on social policy and employment as

of 16 March 2011. No special solutions, derogationdransitional periods are requested
under this chapter.
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